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COMMUNITY COLLEGE DISTRICT VIII
Bellevue College
Bellevue, Washington 98007

ASSOCIATED STUDENTS OF
BELLEVUE COLLEGE
BY-LAWS

ASBC Executive Board of Directors and ASBC Board of Directors may be officially referred to as the
Associated Student Government (ASG).

Associated Students of Bellevue College may be officially referred to as the ASBC.
DEFINITIONS
BC: Bellevue College

ASBC: Associated Student of Bellevue College. Per Article 3 of the ASBC Constitution, “All students of
Bellevue College, upon paying tuition fees, shall be members of this organization and subject to the
Student Code of Bellevue College.”

ASG: Associated Student Government

1.0 MEMBERSHIP
1.1 Purpose
The purpose of the Associated Students of Bellevue College Board of Directors is to act as the
voice for the students of Bellevue College and ensure student participation in college
governance, while being committed to building pluralistic and diverse campus community.

1.2 Positions
As defined in Article V of the ASBC Constitution, the ASBC Board of Directors is comprised of the
following elected students:

e ASBC President

e ASBC Vice President of Student Affairs and Pluralism

e ASBC Treasurer

e At least (4) ASBC Representatives

1.2.1 ASBC President
See Schedule A attached hereto

1.2.2 ASBC Vice President
See Schedule B attached hereto

1.2.3 ASBC Treasurer
See Schedule C attached hereto

1.2.4 ASBC Secretary
See Schedule D attached hereto

1.2.5 ASBC Social Responsibility Representative
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See Schedule E attached hereto

1.2.6 ASBC Events Representative
See Schedule F attached hereto

1.2.7 ASBC Public Relations Representative
See Schedule G attached hereto

1.2.8 ASBC Legislative Affairs Representative
See Schedule H attached hereto

1.2.9 ASBC Emerging Technology and Entrepreneurial Representative
See Schedule | attached hereto

1.2.10 Member Requirements
1.2.10.1
A true and complete summary of each member’s specific responsibilities, desired
qualifications and essential job functions is set forth on Schedule A to H, respectively,
attached hereto.

1.2.10.2

Must work 19 hours per week during regular business hours. Regular business hours are
defined by Student Programs. There are certain projects and events that will require
your participation outside of normal business operating hours.

Example of average work of 19 hours:

2 hours: Board of Director Meeting

2 hours: Executive Board Meeting

2 hours: Team Meeting

5 hours: Information Booth

8 hours: Student Programs Office (meetings, events, office hours, etc...)

1.2.10.2
All positions, except Secretary, have previous leadership experience in the form of one
or more of any of the following:
e Maintaining a term as a student coordinator or officer of a student led program
or club
e Passing at least two (2) Student Programs sponsored Human Development
leadership courses with a B or better
e Serving a full term as an ASG representative or senate member of the ASBC
e Serving a full term on a Bellevue College Governance Committee as a student-
at-large or student support staff
1.3 ASBC Executive Board of Directors

1.3.1 Purpose
The purpose of the ASBC Executive Board of Directors is to manage direct, and monitor all
activities and policies of the ASBC.

1.3.2 Authority



78 As defined in Article 4 Section 2 of the ASBC Constitution, the Executive Board of Directors

79 shall have the authority to and be responsible for implementing all matters of legislation
80 enacted by the ASBC Board of Directors.
81 1.3.3 Membership
82 The ASBC Executive Board of Directors shall consist of:
83 1.3.3.1
84 ASBC President
85
86 1.3.3.2
87 ASBC Vice President
88
89 1.4 ASBC Board of Directors
90 1.4.1 Purpose
91 The legislative power of the ASBC shall be vested in the Board of Directors who will serve to
92 direct and regulate all activities and policies of the ASBC and enact measures for the general
93 welfare of the ASBC.
94 1.4.2 Authority
95 As defined in Article 5 Section 2 of the ASBC Constitution, all legislative powers herein
96 granted shall be vested in the Board of Directors of the Associated Students of Bellevue
97 College. Such powers include the direction and regulation of all activities and policies of the
98 Associated Students of Bellevue College and the enactment of measures for the general
99 welfare of the Associated Students of Bellevue College. The Board of Directors shall be
100 responsible for ensuring student membership on Bellevue College policy recommending
101 councils and for determining the student membership on Activity Boards which allocate
102 student funds for programs on campus.
103 14.2.1
104 Vested in the Associated Student Government Board of Directors shall be the power to
105 enact policy and procedural bills so long as no conflict is created with the ASBC
106 Constitution, ASBC By-Laws, and ASBC Financial Code. Applicability of such bills shall last
107 no longer than one Associated Student Government term of office.
108 1.4.3 Membership
109 The ASBC Board of directors shall consist of:
110 e ASBC President
111 e ASBC Vice President
112 e ASBC Treasurer
113 e ASBC Secretary
114 e ASBC Social Responsibility Representative
115 e ASBC Events Representative
116 e ASBC Public Relations Representative



117 e ASBC Legislative Affairs Representative

118 e ASBC Emerging Technology and Entrepreneurial Representative

119

120 1.6 Elections

121 1.6.1 Eligibility of Candidates

122 Any student wishing to run for a position in the ASG must complete and submit an

123 application to be provided by the ASBC Justice Board. The applicant must meet the following
124 minimum requirements upon completion of the Winter quarter of the year of application:
125 1.6.1.1

126 2.7 cumulative GPA of Bellevue College college-level credits and maintain a 2.5

127 cumulative and 2.7 quarterly BC college-level GPA throughout the tenure of the positon.
128 1.6.1.2

129 Twelve (12) college-level credits within Bellevue College for an ASBC Secretary position,
130 thirty (30) college-level credits within BC for ASBC Representative positions and ASBC
131 Executive Board of Directors positions.

132 1.6.1.3

133 Three (3) letters of recommendation from Bellevue College staff, faculty, or

134 administration.

135 1.6.1.4

136 Additional expectations are outlined in Schedule J, attached hereto.

137 1.6.2 Election Committee for General Election

138 1.6.2.1 Purpose

139 Shall review applications, supervise election procedures, and hear appeals filed by

140 candidates.

141 1.6.2.2 Authority

142 The Election Committee has ultimate authority to interpret election bylaws and

143 campaign rules to pass judgment on appeals up to the disqualification of election

144 candidates, pending appeal; they also give verdicts on appeals against the election

145 process.

146 1.6.2.3. Responsibilities

147 The Election Committee will verify the eligibility of candidates and ratify the candidate
148 pool. They may take actions including issuing official warnings and/or disqualifications.
149 They will hear appeals filed against the election process and make the final decision.
150 They also declare a candidate an ASG Officer Elect.

151 1.6.2.3 Membership

152 1.6.2.3.1

153 Dean of Student Life (Chairperson) or designee

154 1.6.2.3.2

155 One (1) BC college staff or faculty

156
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1.6.2.3.3
ASBC President or designee

1.6.2.3.4
Two (2) ASBC officers or students at are large

1.6.2.3.5

BC college staff or faculty and ASBC officers or students at large shall be
appointed by the ASBC President with the approval of the ASBC Executive Board
of Directors.

1.6.2.3.6

The Election Committee membership shall consist of persons whose presence on
the committee do not constitute a conflict of interest as decided by the ASG
President and Dean of Student Life.

1.6.2.3.7
The Election Committee shall be selected and have met prior to the application
deadline.

1.6.3 Election Committee for Hiring
1.6.3.1. Purpose
The Election Committee for Hiring shall serve as the committee charged with hiring all
members on the ASG Board of Directors. In addition, they shall carry out the selection
for ASG vacancies.

1.6.3.2. Authority
The Election Committee for Hiring has the authority to interpret election bylaws and to
pass judgment on appeals up to the disqualification of election candidates.

1.6.3.3 Filling a vacancy for duration of term
The Election Committee for Hiring shall conduct interviews and select a candidate.

1.6.3.3.1.
The selected candidate must be confirmed by a simple majority of the ASG
Board of Directors and by the Dean of Student Life or designee.

1.6.3.3.1

If the selected candidate rejected by either the ASG Board of Directors or the
Dean of Student Life, an alternate applicant may be recommended or the
process may be reopened as determined by the Election Committee for
Hiring.

1.6.3.4. Membership:
1.6.2.4.1
The Election Committee for Hiring shall consist of:
¢ Assistant Dean of Student Life or designee (chair)
* One (1) BC Student Programs staff member
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* ASG President or designee
e Two (2) BC student at large
* One (1) Outgoing ASG Board of Directors member

1.6.24.1.1
The one (1) BC Student Programs staff member shall be appointed by the ASG
President with ratification of the ASG Board of Directors.

1.6.2.4.1.2
The two (2) BC student at large shall be appointed by the Assistant Dean of
Student Life with ratification of the ASG Board of Directors.

1.6.24.2

The Election Committee for hiring membership shall consist of persons whose
presence on the committee does not constitute a conflict of interest as decided
by the ASG President and Assistant Dean of Student Programs.

1.6.2.4.3.
The Election Committee for Hiring shall be selected and shall formally meet as a
committee prior to the application deadline.

1.6.4 Hearing Committee

1.6.4.1 Purpose
The purpose of the Hearing Committee is to review any concerns submitted in regard to
the election procedures.

1.6.4.2 Authority
This committee has the authority to issue warnings and disqualification of election
candidates.

1.6.4.3 Responsibilities

All concerns must be brought to the Hearing Committee in writing to be reviewed. As
the request of the concerned student, they can meet with the Hearing Committee.
Before issuing a decision, the Hearing Committee must hear the perspectives of the
candidates filed and filed against.

1.6.4.4 Membership
1.6.44.1
ASBC Legislative Affairs Rep (Chairperson)

1.6.4.4.2
Two (2) ASBC Board of Directors

1.6.44.3
In the case of a member pursuing candidacy, a replacement shall be appointed
by the ASBC Board of Directors.

1.6.5 Campaign

1.6.5.1



243
244
245
246
247
248
249
250
251
252
253
254
255
256
257
258
259
260
261
262
263
264
265
266
267
268
269
270

271
272
273

274
275
276
277

278
279
280

281
282
283
284

285

Campa

igning includes, but is not limited to, the following activities, when such activities

are undertaken by a candidate, or a candidate’s affiliates:

1.6.5.2

1.6.5.3

1.6.5.1.1
Distributing or posting flyers or other printed materials to promote or degrade a
ballot measure, group or candidate.

1.6.5.1.2
Addressing crowds to promote or degrade a ballot measure, group or candidate.

1.6.5.1.3
Use of electronic media to publicly promote or degrade a ballot measure, group,
or candidate.

1.6.5.1.4
Any other public activity intended to promote or degrade a ballot measure,
group, or candidate.

1.6.5.1.5
Wearing and distribution of personal campaign apparel, such as t-shirts,
buttons, or pins.

1.6.5.1.6
Recruitment of affiliates, implementation of campaign strategies, and
production of campaign materials.

Campaign Rules
1.6.5.2.1
Campaigning will begin the school day following the orientation meeting.

1.6.5.2.2
A candidate shall not be in the immediate presence of a person voting or an open
ballot.

1.6.5.2.3

Posters, pamphlets, handouts, and all other campaign material must be
approved by Student Programs and be used in accordance with the Student
Programs posting policies.

1.6.5.2.4
The ASBC Executive Board of Directors and ASBC Board of Directors will not
supply free campaign material to candidates.

1.6.5.2.5

Campaign expenditures shall not exceed $150 USD per candidate and shall not be
reimbursed for said expenses. Proof of expenditures must be submitted ten days
after election results have been announced.
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A candidate in an ASBC election is considered the victor based on receiving the majority
of “yes” votes cast per position. For unopposed positions there must be yes/no voting
options. If an unopposed candidate does not receive the majority of the “yes” votes
cast, they are ineligible to apply for that same position for the remainder of that term of
office.

1.6.5.4
In the case of a tie, there shall be one week of additional voting for the tying candidates.

1.6.5.5 Violations consist of:
1.6.5.5.1
Not abiding by campaign rules; see “1.6.5.2 Campaign Rules” of the ASBC By-
Laws.

1.6.5.5.2
Interfering with the elections process.

1.6.5.5.3
Missing the campaign orientation meetings or not abiding by campaign rules
stipulated in the campaign orientation meeting.

1.6.5.6 Appeals
1.6.4.6.1
Any candidate may appeal a decision made by the Hearing Committee in regard
to the election process or a disqualification no later than five (5) business days
after the decision has been made.

1.6.4.6.1.1
The appeal must e submitted in writing to the Election Committee chair.

1.6.5.5.1.2
The Election Committee shall hold a public hearing no later than five (5)
business days after the submittal of an appeal.

1.6.5.5.1.3
A decision shall be issued by the Election Committee no later than two
(2) business days after the public hearing.

1.6.5.6.2

Any candidate may appeal the election results no later than five (5) days after
the election results are announced. The appeal must be submitted in writing to
the Election Committee chair.

1.7 Training

1.7.1
After the completion of the elections, the newly elected ASBC officers shall be trained
by the outgoing ASBC officers or Student Programs Staff.

1.7.2
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The outgoing ASBC Executive Directors with the Advisor shall plan a training orientation
workshop for the newly-elected members taking office.

2.0 MEETINGS
2.1 Membership and Attendance

2.1.1
Members of ASBC Boards/Committees shall be allowed no more than three (3)
unexcused absences per ASBC Board/Committee per term.

2.1.2
Requests to be excused from an ASBC Board/Committee meeting shall be submitted in
writing to the Chairperson at least twenty-four (24) hours prior to the meeting.

2,13
Upon receiving such a request, the Chairperson shall inform the ASBC Board/Committee
whether members not present are excused by the next scheduled meeting.

2.1.4

An ASBC Board/Committee member whose absence was not excused may appeal the
Chair’s ruling to the ASBC Board/Committee at the next meeting. The ASBC
Board/Committee may overrule the Chair’s decision by a simple majority vote.

2.15

The Chairperson of any SABC Board/Committee may recommend to the ASBC Board of
Directors the removal of any member from the ASBC Board/Committee who has
accumulated more than three (3) unexcused absences.

2.1.6

The ASBC President may mandate any ASBC Board/Committee to keep written minutes
of the meetings and provide an agenda to all ASBC Board/Committee members two (2)
working days prior to the meeting.

2.2 ASBC Board of Directors/Student Council Meeting

2.2.1
As defined in Article V of the ASBC Constitution, the ASBC Board of Directors is
comprised of the following:

e ASBC President (Chair)

e ASBC Vice President

e ASBC Treasurer

e ASBC Secretary

e Social Responsibility Representative

e ASBC Events Representative

e ASBC Public Relations Representative

e ASBC Legislative Affairs

e ASBC Emerging Technology and Entrepreneurial Representative

2.2.2
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The ASG Board of Directors shall not deliberate without quorum, two-thirds (2/3) of the
voting members.

2.23

The ASBC Board of Directors shall hold regularly scheduled meetings every other week
and at least twice per month, except the last full week of classes, finals week and during
the breaks of each quarter and follow Chapter 42.30 of the Revised Code of
Washington. Regular meeting must be established before the first day of Fall Quarter
and maintained through the remainder of the current term. During times when
meetings are not requires, special meetings of the Board may be held to conduct timely
business.

2.24

Any ASBC Board member who is excused from attendance of an ASBC official meeting,
and wishes to vote on action items that appear on the meeting’s agenda may do so by
putting into writing/email the following: their specific voting position on the meeting
action items, a signature and a date. The proxy or absentee voting document must be
turned in to and approved by the ASBC Board of Directors Chairperson 24 hours prior to
the scheduled meeting time.

2.25

Any Member of the ASBC Board of Directors may request a special meeting by
submitting a written request to the Chairperson outlining the need for the special
meeting.

2.2.5.1
The ASBC Board of Directors Chairperson, on receiving such a request, must
respond within two (2) business days by:

2.25.1.1
Scheduling a meeting

2.2.5.1.2
Putting in writing the reasons for not calling the meeting to the ASBC
Executive Board of Directors.

2.2.6
The ASBC Executive Board of Directors has the right to overrule with a unanimous vote.

2.2.7 Student Council
The ASG Board of Directors shall serve as the Student Council in the Bellevue College
Governance (BCG) structure.

2.2.7.1 Purpose

The Student Council (known throughout as “Council”) will serve as a liaison
between students and the College Assembly; address issues of concern on
behalf of students; research solutions to these issues; and make

10



403 recommendations to the Assembly or other councils, as appropriate, for further

404 consideration and action.

405

406 2.2.7.2

407 The ASG Board of Directors shall adhere to the BCG charter and by-laws in all
408 matters while they are acting in the capacity of the Student Council.

409 2.2.7.5

410 The ASG President shall serve as Chair of the Student Council in the BCG system.
411

412 2.2.7.5.1

413 The ASG President shall serve as a member of the College Assembly in
414 the BCG system and fulfill all duties and responsibilities as outlined in
415 the BCG charter and by-laws.

416 2.3 ASBC Executive Board of Directors Meeting

417 23.1

418 As defined in Article IV of the ASBC Constitution, the ASBC Executive Board of Directors
419 is comprised of the following:

420 e ASBC President

421 e ASBC Vice President

422

423 3.0 COMMITTEES

424 3.1 Committee Formation

425 3.11

426 The ASBC Executive Board of Directors and ASBC Board of Directors-may commission or
427 un-commission any board, committee, or organization.

428

429 3.1.2

430 All ASBC boards, committees, or organization shall report to their respective

431 commissioning board.

432

433 3.2 ASBC Judicial Oversight Committee

434 3.2.1 Purpose

435 The judicial power of the ASBC shall be vested in one ASBC Judicial Oversight committee
436 members who will serve to interpret and uphold the ASBC Constitution and ASBC By-laws.
437 3.2.2 Authority

438 As outlined in Article 6 of the ASBC Constitution, the Judicial Oversight of the ASBC shall
439 be held in accordance with conditions set forth in the ASBC By-Laws.

440 3.2.3 Membership

441 The ASBC Judicial Oversight shall consist of:

442 3.2.3.1

443 ASBC Legislative Affairs Representative (Chair)

444 3.2.3.2

11
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Three (3) students at large; (2) appointed by the Chair and one (1) appointed by the
ASBC President. All students at large must be approved by a majority vote of the ASBC
Board of Directors.

1.5.3.3
ASBC President or designee

3.2.4 Authority

A majority vote of the Judicial Oversight Committee provides the committee authority to,
after due process, veto/suspend any act passed or procedure by the Board of Directors that
is in conflict with the ASBC By-laws, constitution, or policies and procedures that govern
student rights. The veto, with noted objections, must be presented by the next regularly
scheduled meeting of the Board of Directors who shall proceed to reconsider the action in
question. If, after such consideration, two-thirds (2/3) of the Board of Directors agrees to
pass the veto or suspension, it shall be enacted.

3.3 ASBC Constitution/By-Law Review Committee
3.3.1 Purpose
The ASBC Constitution/By-Law Review Committee is to review requested changes to
these documents and to make recommendations to the ASBC Board of Directors and/or
College District VIl Board of Trustees.

3.3.2 Membership:
3.3.2.1
ASBC Legislative Affairs Representative (Chair)

3.3.2.2
Two (2) ASG Board of Directors Representatives

3.3.2.3
Two (2) Associated Students of Bellevue College/ students-at-large

3.3.3 Responsibilities:
3.3.3.1
This committee will be responsible for reviewing and archiving the effectiveness
of ASBC By-laws execution in all ASBC activities and proposing needed changes
in these documents to the ASBC Board of Directors.

3.3.3.2
Meetings shall be schedule as needed and at the discretion of the chairperson.

3.4 Services and Activities Fee Budget (S&A) Committee
3.4.1 Purpose
The Service and Activities Fee Budget Committee is to evaluate existing programs,
propose program priorities and budget levels, adjust budget requests to the yearly

12
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budget allocation, and make official budget recommendations to the ASG Board of
Directors.

3.4.2 Membership
As defined in Article 7 Section 1 of the ASBC Constitution, the committee shall be
comprised of:
e ASG VP of Finance and Communication (Chair)
e ASG President
e Two (2) students at large, appointed by the ASG Executive Board of Directors
e With the addition of: One (1) each from the classified staff, faculty and
administration, appointed by their respective Bellevue College Governance
Constituency Councils.
3.4.3
The Service and Activities Fee Budget Committee is governed by the ASBC Financial
Code.

3.5 Citation Review Committee

3.5.1 Purpose

To adjudicate traffic citations issued by the campus Public Safety Department for
violations of traffic parking or other rules and regulations, make determinations as to
the appropriate disposition, and make recommendations to traffic and parking rules.

3.5.2 Membership
e Judicial Oversight Committee
e Staff Member
e Faculty Member
e Convener (non-voting, Designee of Vice President of Administrative Services)

3.5.3
The two (2) ASG Board of Director members shall be appointed by the ASG President in
consultation with the Judicial Oversight.

3.5.3.1
The one (1) staff member shall be appointed by Vice President of Human
Resources.

3.5.3.2
The one (1) faculty member shall be appointed by the BCAHE president.

3.5.4 Duties
3.5.4.1
Periodically review college traffic/parking rules and regulations and make
recommendations to the Vice President of Administrative Services as to any
needed changes.

3.5.4.2
Make decisions regarding traffic citation appeals.

13
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3.5.4.3 Meetings
3.5.4.3.1
The Citation Review Committee shall meet up to weekly during fall,
winter, spring quarters; and, if needed, at other times.

3.6 Student Environmental Sustainability Fee (SESF) Committee
3.6.1 Purpose
The SESF committee is responsible for recommending allocations of the revenues
collected from the student’s environmental sustainability fee. These allocations should
direct BC's sustainability and environmental program investments based on BC’s mission
and goals, strategic plan, and with the following objectives:

Broaden or enhance the quality of students’ academic experience by integrating
sustainability into their curriculum;

Promote student’s commitment to minimize global warming emissions by
supporting the institution’s comprehensive plans to achieve climate neutrality;
Provide leadership in our communities and throughout society by modeling
ways to minimize global warming emissions towards a thriving, ethical and civil
society.

3.6.2 Membership

ASG Social Representative

ASG President

Science and Sustainability President or designee

One (1) Student-at-Large

One (1) Faculty Member

One (1) Administrator

One (1) Classified Staff

Assistant Dean of Student Programs (Ex-officio member)

Environmental Advisory Committee Representative (Ex-officio member)

3.6.2.1
The one (1) student-at-large shall be appointed by the ASG President.

3.6.2.2
The one (1) faculty member shall be appointed by the Faculty Union.

3.6.2.3
The one (1) administrator member shall be appointed by the Vice President of
Administration.

3.6.24
The one (1) Classified Staff member shall be appointed by the Classified Union.
3.6.3 Duties

3.6.3.1

14
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The SESF committee will develop or implement a review process for SESF
allocation that will promote awareness of fee, call for proposals, review
proposals and make recommendations for budget allocation to the ASG Board
of Directors.

3.6.4 Meetings
3.6.4.1
The SESF committee will meet quarterly; more frequently as needed.

3.7 Student Technology Fee (STF) Committee
3.7.1 Purpose
As defined by the current and approved STF Agreement/Contract
3.7.2 Membership
As defined by the current and approved STF Agreement/Contract

4.0 CLUBS/PROGRAMS
4.1 Definition
An ASBC Club is a chartered ASBC group of students that may receive funding support from the
ASBC.

4.2 Purpose
The purpose of an ASBC Club is to build community and contribute to student life.

4.3 Chartering
4.3.1
All clubs must complete and turn in the Club Chartering or Club Re-Chartering
application to the ASBC Board of Directors.

4.3.2
A Club must maintain 5 current student, each registered for 5 credits and a BC faculty or
staff advisor.

4.3.3
A previously chartered Club must renew their charter annually to be recognized as a re-
charter. All Club charters expire at the end of each academic year.

4.4 ASBC Clubs shall be required to:
4.4.1
Maintain open membership

4.4.2
Provide a list of at least five (5) students registered at BC, each registered for a minimum

of five (5) credits.

44.3

15
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All ASBC Clubs/Programs are required to abide by ASBC Club Chartering Procedures,
ASBC Constitution, ASBC By-Laws, ASBC Financial Code, BC policies and regulations,
College District VII policies and regulations, and state and federal laws.

4.4.4
All clubs shall maintain regular communication with their assigned ASBC representative.

4.5 Funding

45.1
An ASBC chartered Club cannot request funding prior to one quarter from their
approved charter.

4,5.2
An ASBC chartered Club presenting a funding request must have a representative p
resent at the ASBC board meeting.

453

All ASBC charted Clubs seeking funding must complete and submit the proper form to
the ASBC Treasurer five (5) business days prior to the next regularly scheduled ASBC
Board of Director’s meeting.

45.4

Allocated funds, excluding revenue raised by the club (which will rollover each year), will
revert to the ASBC account from which it came at the end of t fiscal year. June 30 or
after being inactive for at least one quarter after receiving funds.

4,5.5

The ASBC Treasurer, with approval from the Director of Student Programs, may allot
emergency funding at his/her discretion to be reviewed during the next ASBC Board of
Directors meeting.

4.6 ASBC Club/Program Violations

4.6.1

Any ASBC chartered Club/Program found in violation of “4.4.3” of the ASBC By-Laws
shall be referred to the ASBC Judicial Oversight Committee for a hearing. Ig found in
violation, the ASBC Judicial Oversight Committee may issue one of the following written
decision:

46.1.1
Allegations dismissed

4.6.1.2
Official Warning

4.6.1.3
Probation (up to three months)
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4.6.1.4

Probation and recommendation to the ASBC Board of Directors for the following
to be considered within ten (10) business days at an official ASBC Board of
Directors meeting:

4.6.14.1
Revocation of withholding of club charter

4.6.1.4.2
Revocation, withholding, or freezing of ASBC Club/Program assets and
funds

4.6.2
After receiving an Official Warning a club must meet with the Club/Program Advisor and
ASBC Judicial Oversight to develop an action plan to address the issue(s).

4.6.3
After receiving Probation an ASBC Club/Program:

4.6.3.1
Must meet with the Director of Student Programs, Club Advisor, and the ASBC
Judicial Oversight to develop an action plan to address the issue(s).

4.6.3.2
Must meet monthly with the ASBC Judicial Oversight to ensure the
implementation of the action plan

4.6.3.3
May have all club assets frozen

5.0 QUALIFICATIONS AND REMOVALS
5.1 Qualification of ASBC Executive Board of Directors and ASBC Board of Directors While in

Office:

5.1.1
All ASBC officers must maintain a minimum grade point average of 2.7 while in office.

5.1.2
All ASBC officers must be registered for and complete a minimum of eight (8) BC credit
hours per academic quarter with the exception of Summer Quarter to remain in office.

5.1.3

The Leadership Advisor may verify the ASBC officers GPA quarterly. If the ASBC officer’s
GPA falls below the academic requirements of 2.7 s/he will be placed on academic
probation by the Leadership Advisor for the remainder of the quarter. Any board
member falling below the academic requirements for two (2) consecutive quarters will
immediately forfeit their position; no appeals will be available. Any exception such as
medical withdrawal must be explained to and approved by the ASBC Board of Directors
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through a two thirds (2/3) majority vote, excluding abstentions. In the event that a
board member does not present their grades for the midterm, they will be given a five
day extension. If, at the end of these five days there is no compliance, s/he will
immediately forfeit their position.

5.2 Removals

5.2.1

Elected and appointed officials may be removed from the ASBC Executive Board of
Directors and ASBC Board of Directors for dereliction of duty. Dereliction of duty may be
defined as, but not restricted to the following at the discretion of the ASBC Executive
Board of Directors:

5.2.1.1
Three (3) unexcused absences from officially scheduled ASBC Board of Directors,
Student Council or team meetings per term.

5.2.1.2
Not being representative of students.

5.2.1.3
No confident that the member is able to perform their duties as expected, such
as:

5.2.1.3.1

Meeting deadlines;

5.2.1.3.2
Working collaboratively as a team;

5.2.1.3.3
Following through on assigned tasks;

5.2.1.3.4
Maintaining office hours;

5.2.1.3.5
Attending required meetings and/or training sessions, including retreats

5.2.2

Any ASBC officer may submit a formal, written complaint to the ASBC Judicial Oversight
Chair, stating specifically how the board member is not meeting performance or job
expectations. The ASBC Judicial Oversight Chair will present the complaint to the ASBC
Executive Board of Directors. The ASBC Executive Board of Directors will meet with the
board member in question and the board member issuing the complaint to hear both
perspectives. If the board member in questions is one the ASBC Executive Board of
Directors, the person will not be allowed to oversee or participate in official functions
regarding their own review.

5.2.2.1
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The ASBC Executive Board of Directors will send a formal letter to the board
member in question three (3) days after the executive meeting. The formal
letter must include the following:

5.2.2.1.1
An explanation of the action(s) made by the board member in question

5.2.2.1.2

The decision of the ASBC Executive Board of Directors to issue a
warning, a probationary period, or a dismissal of complaint to the board
member in questions.

5.2.2.2

If the board member receives probation, the ASBC Executive Board of Directors
will assign some tasks to the board member which s/he will have to finish within
the probationary period. Probation status of an ASBC member is to be kept
confidential among the ASBC Executive Board of Directors.

5.2.2.3

After the two (2) weeks probation, the ASBC Executive Board of Directors will
reconvene with the board member in question to review the concerns and
make a decision concerning a:

5.2.2.3.1
Dismissal of probation period, as which time the board member will be
reinstated to the original status and must perform all duties expected

5.2.2.3.2
Recommendation of a vote of “no confidence” to the ASBC Board of
Directors as the next official ASBC board meeting.

5.3 Vote of “No Confidence”
5.3.1
A vote of :”no confidence” may be recommended by any student for a lack of
confidence in an ASBC officer performing their duties as expected, such as:

53.1.1
Meeting deadlines;

5.2.1.2
Working collaboratively as a team;

5.3.1.3
Following through on assigned tasks;

5.3.1.4
Maintaining office hours;
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5.3.2

5.3.1.5
Attending required meetings and/or training sessions, including retreats

5.3.1.6
Duties and responsibilities as stated in the ASBC by-laws

5.3.1.7
Being representative of students

After a vote of “no confidence” is called, as special ASBC Executive Board of Directors
meeting will be held. At this meeting, a decision will be made for the officer in question
and should a majority vote be reached, the matter will be presented to the ASBC Board
of Directors.

5.4 Vacancies

5.3.2.1
Prior to the ASBC Executive Board of Directors meeting, the student officer
along with the advisor will be informed about the matter by the ASBC President.

5.3.2.2

Any currently registered student at Bellevue College, may call a vote of “no
confidence” provided he/she has a reasonable amount of written proof that the
student officer in question has been continually failing to fulfill his/her duties.

5.3.2.3
The ASBC Board of Directors will take a vote of “no confidence” regarding the
board member, who may not have a vote.

5.3.2.4

If the vote of “no confidence” fails, the ASBC Executive Board of Directors can
rule and create their own response to the board member by giving the officer in
guestion an extended probationary status, or reinstating the board member to
his/her original status.

5.3.2.5

After the end of the probation period and after the board member’s status is
reinstated, the individual must perform all duties expected. If they do not, a
vote of “no confidence” will result in a permanent disqualification of any ASBC
position.

5.3.2.6
A vote of “no confidence” will result in permanent disqualification of any SABC
position

5.3.2.7

The ASBC President will make a motion for the vote of “no confidence” during
an official ASBC board meeting.
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5.4.1
The ASBC Appointment/Vacancy Committee shall be comprised of the ASBVC Executive
Board.

5.4.2

The ASBC Appointment/Vacancy Committee shall announce the ASBC Executive Board
of Directors and ASBC Board of Directors positions(s) open to the ASBC Executive Board
of Directors, ASBC Board of Directors and ASBC students-at-large, set a deadline for
accepting applications, interview all applicants meeting the position requirements, and
select a candidate.

5.4.3

If an ASBC Executive Board of Directors position is to be filled, the ASBC President shall
appoint a temporary ASBC Appointment/Vacancy Committee member from the other
ASBC Board of Directors members with the approval of the ASBC Board of Directors.

5.4.4

Following elections, in the case of a Presidential vacancy, the position will be filled by
either the ASBC Vice President or the ASBC Treasurer as voted by the ASBC Board of
Directors.

5.4.5
Appointed officers must have met the minimum qualifications as stated in “5.1” of the
ASBC By-laws.

5.4.6

The ASBC Executive Board of Directors may assign a current ASBC student-at-large to fill
any ASBC position on an interim basis of up to two (2) months, excluding Summer
quarter. They will serve on an interim basis until the above vacancy procedures must be
completed.

6.0 AMENDMENTS
Amendments to the ASBC By-laws must be ratified by two-thirds (2/3) vote of the ASBC Board of

6.1 History of Amendments

6.1.2

Updated June 25, 2007

Kristy Chan Motions to Approve ASBC By-Laws Recommendation
Jose Vasquez Seconds

Approved by a vote of 4-0-0

6.1.3

Updated May 25, 2018

Amber Castaneda presents complete bylaw review, assessment and amendments that
were negotiated by the ASBC Board of Directors during the meeting

Erika Lamothe moves to Approve ASBC By-Laws Recommendation
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Tyra Asmore-Barquet Seconds
Approved by a vote of 5-0-1 (Amber Castaneda abstains)

6.1.3

Updated June 1, 2018

Amber Castaneda presents minor amendments to titles & definitions that were
negotiated by the ASBC Board of Directors during the meeting

Erika Lamothe moves to Approve ASBC By-Laws Recommendation

Joedy Morrow Seconds

Approved by a vote of 5-0-1 (Amber Castaneda abstains)

APPENDIX
Schedule A - ASBC President Job Description
Schedule B - ASBC Vice President Job Description
Schedule C - ASBC Treasurer Job Description
Schedule D - ASBC Secretary Job Description
Schedule E - ASBC Social Responsibility Representative Job Description
Schedule F - ASBC Events Representative Job Description
Schedule G - ASBC Public Relations Representative Job Description
Schedule H - ASBC Legislative Affairs Representative Job Description
Schedule | - ASBC Emerging Technology and Entrepreneurial Representative Job Description

Schedule J — ASBC Student Leadership Position Expectations
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